

YASREF Trainees learn at Motiva 

Thirty young Saudis travel half-way around the 
world to learn at state-of-the-art Texas refinery. 

... See page 4 



■ Members of Saudi Aramco's Research and Development Center team traveled to Germany to witness the test drive of the naphtha fueled engine that was developed in conjunction with 
German car engine firm FEV. 


Cover 

Story 


Working for the past two 
years with German car 
engine design firm FEV, Saudi 
Aramco recently demonstrated 
the potential of using naphtha 
in a modern diesel engine. In 
the tests, the vehicle showed 
reduced emissions. 


With the demand for diesel 
and jet fuel expected to 
grow worldwide in the near 
future, there will be a surplus of 
naphtha and other similar lighter 
and simpler fuels — fuels that 
are more like gasoline. 


The reduced environmental 
impact of the engine is 
significant. Research has shown 
that naphtha fueled engines 
have lower C0 2 emissions than 
gasoline-hybrid and diesel-hybrid 
engines. 


See story on page 7 
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I AM AN ARAMCON 
THERE WILL NOT BE 

AN ACCIDENT 

ON MY WATCH. 

SAFETY IS 

A CONSIDERATION 

IN EVERYTHING I DO. 

I PROTECT 

COMPANY ASSETS. 

I MAKE IT HOME. 

SAFELY. 

5 EVERYDAY 

< I GUARD 

|A THOSE AROUND ME. 

zj MY FAMILY 

MY WORK FAMILY. 

MY FRIENDS 

TO KEEP THEM SAFE. 

BECAUSE LIFE 
IS PRECIOUS. 

I PRACTICE SAFETY 



Use 
energy 
efficient 
light bulbs. 


>ave Energ 


Healthy Living 
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Getting 
Healthy in 
The Sun 

The Arabian Sun, 
in conjunction with 
SAMSO, launches 
a monthly page 
dedicated to 
health care topics 
of the day and 
featuring SAMSO 
employees and 
activities. 

... page 5 
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Don't forget swimming 
pool and beach rules 

With the onset of summer. Community Services 
would like to remind all users of the Saudi Aramco 
swimming pool and beach facilities that they are 
provided for the recreational use of eligible em¬ 
ployees and their dependents, and safety of our 
families and loved ones must always be a major 
concern to all of us. 

Swimming Pools 

All children younger than 12, with the exception 
of those 8-12 who hold an "Aqua Safe Badge," 
must be supervised at all times by an adult older 
than 16 years. All children younger than 5 must be 
constantly supervised on a one-to-one basis, with an 
adult accompanying the child in the water. 

Running, jumping, pushing or any form of 
horseplay is not allowed at any time within the 
pool area. This behavior can lead to serious ac¬ 
cidents. No food or glass containers are allowed; 
however, to ensure proper hydration, plastic water 
bottles are permitted. Nonswimmers are prohibited 
from entering deep water, with or without flotation 
aids. 

All visitors are required to follow the swimming 
pool rules posted near the facility entrance and 
around the pool area, as they are provided for your 
safety. Instructions given by the lifeguards are man¬ 
datory and must be strictly followed. Anyone dis¬ 
regarding lifeguards' instructions will be asked to 
leave the facility, and the incident will be reported 
to management. 

Beaches 

All children younger than 12 years must be su¬ 
pervised by an adult older than 16. The adult is 
fully responsible for monitoring them closely at all 
times, regardless if a lifeguard is present. Children 
must not swim or wade into the water without an 
adult in attendance. Report any missing children to 
the lifeguards immediately. 

Swimming or entering the water after sunset is 
strictly prohibited. "Red over yellow" flags indicate 
it is only safe to swim in the designated area be¬ 
tween the flags. When the "red" flag is posted, it 
is unsafe to swim, and it is prohibited to enter the 
water. 

On Thursdays, Fridays, Saturdays and holi¬ 
days, visitors are not permitted to use the Dhahran 
beach. Access during these periods is restricted to 
eligible Saudi Aramco employees and their depen¬ 
dents. Visitors may use the beach weekdays only, 
provided they are accompanied by a Saudi Aramco 
sponsor. 



Photo: Abdulaziz Al-Moaiweed/MPD 


■ Participants in the iCompete program eagerly prepare to display their aquatic skills under the watchful eye of sponsoring 
sports club and summer program officials. 


iCompete mixes sports, safety and culture 


AL-KHOBAR — Members of man¬ 
agement paid a visit June 30 to Saudi 
Aramco's Summer Program for Sports 
Clubs (iCompete) at the Al-lttifaq and 
Al-Nahda sports clubs in al-Khobar. 

Abdulaziz F. Al-Khayyal, senior vice 
president of Industrial Relations, was 
accompanied by Essam Z. Tawfiq, gen¬ 
eral manager of Public Affairs, Nasser 
A. Al-Nafisee, general manager of 
Training and Development, and Jamal 
K. Al-Khudair, manager of Public Rela¬ 
tions Operations Department, as they 
observed the programs activities and 
met with participants. 

This year's iCompete program is be¬ 
ing hosted by Al-lttifaq, Al-Nahdah, 
Al-Fath, Al-Khaleej and Al-Jubail sports 
clubs. 

The visiting group was given a pre¬ 
sentation detailing the number of 
participants and the various sports ac¬ 
tivities offered such as soccer, swim¬ 
ming, basketball, taekwondo and 
another sport that is chosen by the 
club. Each sport has experienced train¬ 
ers who coach 7- to 14-year-olds. In 
addition, cultural and a ware ness-rais¬ 
ing programs are presented by Saudi 


Aramco's support departments and 
other government agencies on topics 
such as security, safety, health and the 
environment. 

iCompete will reach out to 5,000 
participants, with 1,000 in each club 
being divided into four groups based 
on age. The program is composed of 
four weekly sessions and will be fol¬ 
lowed up by Saudi Aramco representa¬ 
tives in the clubs. 

As part of the program, 50 out¬ 
standing participants will be selected 
weekly from each club, with a total of 
250 participants per week being sent 
to visit activities of Saudi Aramco's 
Cultural Program 2013 at the Sultan 
bin Abdulaziz Science and Technology 
Center (Scitech) and Dhahran Mall on 
Thursday of every week throughout 
the program period, which ends July 
11 . 

For the third consecutive year, 
iCompete has been included in Saudi 
Aramco's Cultural Program, helping 
support the company's efforts to raise 
societal awareness of various environ¬ 
mental, health and safety issues, there¬ 
by enhancing the knowledge of future 


generations through the use of attrac¬ 
tive and sophisticated methods. The 
program also has added value to Saudi 
sports clubs as it helps bring out the 
talents and skills of young participants, 
helping the clubs identity future talent. 

Turki M. Al-Ghamdi, general super¬ 
visor of iCompete, said the program 
would teach and entertain children 
during the summer vacation. He add¬ 
ed that the program's benefit extends 
beyond the walls of the clubs as par¬ 
ticipants carry with them useful infor¬ 
mation and behavioral changes gained 
through various pioneering programs 
designed to raise awareness and instill 
correct concepts. 

Several of the services that are pro¬ 
vided to participants during the pro¬ 
gram include transportation, daily 
meals conforming to health require¬ 
ments, medical care and iCompete 
sports uniforms. 

Program activities start at 4 p.m. 
and continue until 10 p.m. daily. At 
the end of each of the four program 
sessions, participants will receive ses¬ 
sion certificates signed by Saudi Aram¬ 
co and the respective club. 


Your Voice 


Four Steps 
to Career 
Achievement 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


William Arthur Ward, an 
American scholar and author, 
once explained the four steps to 
achievement as: "Plan purposeful¬ 
ly. Prepare positively. Proceed posi¬ 
tively. Pursue persistently." 

This is the true meaning of 
what it takes to have a successful 
career. Try the four steps below to 
career achievements: 

1 . Plan purposefully. Ex¬ 
perts say it is likely you will end 
up someplace else if you do not 
know where you are going. It 
means that the most critical deci¬ 
sion you must make is first setting 
your career direction toward that 
which you are naturally attracted. 
To define that goal, talk to people 
about what they do. Ask specific 
questions and research careers 
that attract and motivate you. 
Model your behavior and actions 
on high achievers. If you have de¬ 
cided that your goal is to move up 



Husin Sitepu 

Ras Tanura 

sitepuhx@aramco. com 

in your organization, learn the cor¬ 
porate culture and use it to your 
advantage. 

2. Prepare positively. Faith, 
coupled with planning, is a win¬ 
ning combination. First, you must 
trust yourself (faith) that you will 
be successful. After that, carefully 
plan your goal and work hard in 
the right direction (work smarter) 
so it can become a reality. Focus 
strongly on your well-planned 
goal, and work diligently to learn 


as much as you can — these are 
powerful tools. Albert Einstein 
once said, "When I examine my¬ 
self and my method of thought, 

I come to the conclusion that the 
gift of fantasy has meant more to 
me than my talent for absorbing 
knowledge." 

3. Proceed positively. An¬ 
thony Robbins says: "You see, in 
life, lots of people know what to 
do, but few people actually do 
what they know. Knowing is not 
enough! You must take action." 
Once you have decided on what 
you want and have carefully craft¬ 
ed a plan to realize it, fuel it with 
good thoughts and an upbeat atti¬ 
tude. There is no accident that it is 
always the people who think they 
will succeed that do, indeed, suc¬ 
ceed. People can shape their des¬ 
tiny by their thoughts beyond the 
power of positive thinking. Start 
each day being grateful for what 


you have and then expect 
good things to happen. 

4. Pursue persistently. 

Woody Allen said, "Eighty per¬ 
cent of success is showing up." 
After your last setback, the goal 
to which you are naturally at¬ 
tracted to is often waiting for 
you right around the corner. 
When you feel that your plan 
is not going to work because 
you are discouraged by a pessi¬ 
mist, you need to work smarter 
to keep trying it. You, therefore, 
might need to refine the plan. 
That is being smart. Advice from 
a trusted mentor should be wel¬ 
comed and folded into your ac¬ 
tion steps. Listen carefully to 
your heart and take action every 
day, if it is telling you to proceed. 
Small incremental steps you 
make continuously will move 
your plan forward, and your new 
exciting career is waiting. 
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Capital Efficiency tackles Fadhili plant 



Participants in the workshop take part in an exercise to build a robot 
from plastic building blocks and electronics. 


ROB GOINGS 

Saudi Aramco's Accelerated 
Transformation Program (ATP) Ini¬ 
tiative to improve capital efficien¬ 
cy by 20 percent is one step closer 
to reality with the recent kick-off 
workshop of the first Integrated 
Project Team (IPT), which was 
formed to plan and execute the 
Fadhili Gas Plant Program. 

The project team is planning 
the delivery of a mega-project, 
bringing nonassociated gas from 
the onshore Khursaniyah field 
and from the offshore Hasbah 
field. The Fadhili IPT was joined by 
members of the newly established 
Capital Program Efficiency and 
Value Assurance Department in a 
workshop that focused on capital 
efficiency. 

Ahmad Al-Sa'adi, vice presi¬ 
dent of Gas Operations, opened 
the workshop. Al-Sa'adi is Saudi 
Aramco's first official "project 
sponsor" under the new concept 
of capital efficiency. In this role, 
he is accountable on behalf of 
the company for the cost, sched¬ 
ule and quality of the Fadhili 
project, as well as the plant's op¬ 
eration. 

Al-Sa'adi told the members of 
his team that their work on this 
project is "critical both for the 
company and for the Kingdom." 
As Saudi Aramco's capital expen¬ 
ditures increase to meet domestic 
and global demands, the 20 per¬ 
cent efficiency represents billions 
of dollars of cost avoidance that 
can be used for the benefit of the 
Kingdom. 

Hisham Derhalli, manager of 
Fadhili Gas Project Department 
and Saudi Aramco's first "proj¬ 
ect leader" of an IPT — respon¬ 
sible for both the planning of the 


project, as well as its execution 
— then explained Saudi Aramco's 
new Capital Management System 
(CMS) developed under the ATP 
and what it means for the Fadhili 
team and the company. He out¬ 
lined that the CMS is composed 
of six important elements: 

1. Portfolio Execution Plan¬ 
ning: This element of capital ef¬ 
ficiency ensures that the company 
has put in place the right strate¬ 
gies and actions, thereby enabling 
efficient execution of the com¬ 
pany's capital program. Examples 
include company staffing and 
commodities, as well as contract¬ 
ing resources. 

2. Target Setting: This el¬ 
ement targets what projects 
should cost, how long they 
should take to build and what 
quality (and capacity) they should 
achieve. 

3. Front End Loading (FEL): 

This new process is for the "front 
end" of projects (early planning 
and design) that ensures the com¬ 
pany "plans the right project and 
builds it right." 

4. Project Sponsor: This is 
who is accountable, and in turn, 
empowered to facilitate decisions 
for the project. 

5. Integrated Project Team 
(IPT): This is the team that incor¬ 
porates the subject matter experts 
required from all stakeholder or¬ 
ganizations that report to one 
project leader. The team is em¬ 
powered to make its own deci¬ 
sions under oversight from the 
project sponsor, governed by the 
value assurance process. 

6. Value Assurance: Under 
the new Capital Program Efficien¬ 
cy and Value Assurance Depart¬ 
ment, the Value Assurance team 


will constructively challenge the 
IPT's delivery of best value and as¬ 
sess the project risks moving for¬ 
ward. 

Derhalli emphasized the im¬ 
portance of the Fadhili IPT in dem¬ 
onstrating that this approach will 
be successful and that it will be 
refined as implementation pro¬ 
ceeds. 

Ghalib Al-Alwan, manager of 
the new Capital Program Efficien¬ 
cy and Value Assurance Depart¬ 
ment, echoed Derhalli's words, 
saying, "We all know that there is 
a significant opportunity to reduce 
costs while delivering the value. 
We cannot miss this chance to 
capture it." 

From an external perspective, 
it was emphasized that Saudi Ar- 
amco is not alone in addressing 
the need for capital efficiency. 
Since 2005, the rise in oil prices 
increased return on invested capi¬ 
tal for international oil companies 
by 12 percent. However, decreas¬ 
ing capital efficiency has more 
than canceled this out by caus¬ 
ing returns to fall by 21 percent. 
Globally, projects are getting more 
difficult and more costly. 

The majority of the workshop 
time was used to practice the new 
approach. Participants worked in 
breakout teams to identify the op¬ 
timal concept for an integrated oil 
and refinery case, based on real- 
life examples. Then, they worked 
in two teams (roles of project 
manager, electrical engineers and 
mechanical engineers) that each 
designed and built a robot from 
plastic building blocks and elec¬ 
tronics. 

Two of the teams were asked 
to work in a "nonintegrated team 
way" — only able to communi¬ 


cate between their functional silos 
with slips of paper. Meanwhile, 
the other two teams were fully in¬ 
tegrated, given a target cost and 
were able to negotiate with sup¬ 
pliers. The fully integrated IPTs de¬ 
livered robots that worked, and 
they finished with 30 percent to 
50 percent cost avoidance. The 
other two teams using the "non¬ 
integrated team approach" could 
not compete at the same level of 
efficiency, meaning they lost the 
contest. 

The day was concluded with a 
video conference session with the 
former head of a global energy 
and petrochemical company's up¬ 
stream projects. He shared lessons 
learned from the transformation 
project he led to take his com¬ 
pany's project performance from 
third quarter to first. 

The speaker emphasized the 
importance of project sponsors 
and project leaders taking ac¬ 


countability for decisions, the 
power of transparency to drive 
performance and the need to 
have integrated and co-located 
project teams. He went on to de¬ 
scribe how full and somewhat 
longer planning can offer a flaw¬ 
less start-up as well as the im¬ 
portance of the Value Assurance 
function performing an indepen¬ 
dent, challenging role while leav¬ 
ing ownership with the IPT and 
project sponsor. 

Reflecting on the day, one 
participant said: "I really enjoyed 
myself today and I learned a valu¬ 
able lesson. I realized that I had a 
preconception about what a ro¬ 
bot would look like, and it wasn't 
necessarily the most efficient op¬ 
tion. In the same way, we have 
preconceived ideas of what a gas 
plant looks like. We need to be 
prepared to challenge these pre¬ 
conceptions to realize our capital 
efficiency goals." 


A0C hosts bi-annual Supplier Symposium 



■ Suppliers use the Suppliers Symposium as a platform for discussion. 


MUAZZIN MEHRBAN 

THE HAGUE, The Netherlands 

— Aramco Overseas Co. (AOC) head¬ 
quarters recently hosted the bi-annu¬ 
al Supplier Symposium in The Hague, 
the Netherlands. This year's symposium 
strived to provide selected attendees 
with the chance to explore topics such as 
business opportunities, technology, best 
practices and local content. 

AOC management, Saudi Aramco 
and AOC representatives welcomed 
more than 120 European representatives 
from nearly 70 strategically important 
suppliers on the day. 

Key topics on local content and the 
transformational ambitions of Saudi Ar¬ 
amco from a leading energy company to 
an integrated petrochemical leader were 
emphasized at the symposium. Other 
subjects on local content, success stories, 
ethical business practices and technology 
management also were discussed. Dur¬ 
ing the half day symposium, two panel 
sessions were arranged between pre¬ 
sentations, where suppliers addressed 
their generic and operational concerns to 
AOC management. 

After the event, nearly 30 AOC repre¬ 
sentatives hosted one-on-one meetings 
with suppliers. Since then, the response 
from the supplier base was very positive 
towards local content and the AOC rep¬ 
resentatives were being inundated with 
queries. At the same time, suppliers were 


beginning to understand the importance 
of AOC's code of conduct and are willing 
to adhere to it. 

The symposium provided an excel¬ 
lent communication platform for differ¬ 


ent stakeholders. Buyers, suppliers from 
different companies, AOC management 
and representatives were able to ex¬ 
change and share ideas, as well as taking 
away some interesting cognitive content. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, May 31, 2013 - $99.95 
Friday, June 7, 2013 - $100.48 
Friday, June 14 2013 - $101.52 
Friday, June 21, 2013 - $102.39 
Friday, June 28, 2013 - $99.47 
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YASREF trainees learn at Motiva 



■ Motiva operations trainer Jay Reed teaches YASREF trainees about delayed coker units in a Motiva refinery class¬ 
room. Motiva is a joint venture between Saudi Aramco and Shell in Port Arthur, Texas. 


HEATHER SAUCIER 

HOUSTON — Flying halfway 
around the world to train for an 
opportunity to work at YASREF, 
one of Saudi Arabia's most tech¬ 
nologically advanced refineries 
currently under construction, 30 
young Saudis are learning to oper¬ 
ate state-of-the-art technology at 
the Motiva refinery in Port Arthur, 
Texas — a joint venture between 
Saudi Aramco and Shell. 

The trainees, mostly in their 
early 20s, are learning how to op¬ 
erate and maintain a delayed coker 
unit, which heats residual oil from 
the refining process to maximize 
the recovery of valuable liquid hy¬ 
drocarbons to produce petroleum 
coke, primarily used for fuel. 

The newly built delayed coker 
unit at Motiva is very similar to the 
new unit being constructed at YAS¬ 
REF, which will be Saudi Arabia's 
most advanced refinery when com¬ 
pleted in late 2014. YASREF, which 
is at Yanbu', is a joint venture com¬ 
pany owned by Saudi Aramco and 
the China Petrochemical Corp. 
(Sinopec). 

"This training program is a 
great example of information shar¬ 
ing throughout the greater Saudi 
Aramco enterprise," said Nabeel 
Amudi, president of Saudi Refining 
Inc. "We are utilizing the knowl¬ 
edge and experience in one joint 
venture to develop the same in a 
new joint venture." 

Before coming to Motiva, the 
trainees take intense English im¬ 
mersion classes, as English is the 
primary language of YASREF. They 
also learn basic job skills to en¬ 


able them to work productively 
and safely at the plant, said Hashim 
Mukhtar, administrator for training 
and development for YASREF. 

In February, Mukhtar brought 
the first of three groups of train¬ 
ees to Motiva, where they received 
a month of maintenance training. 
The second and third groups will 
receive four months of classroom 
instruction and in-the-field opera¬ 
tions training. The second group is 
currently at Motiva, and the third 
group is expected to arrive in Sep¬ 
tember. 

"To me, this is a dream come 
true," said Mukhtar, explaining 
that trilateral agreements between 
YASREF, Aramco Services Co. (ASC) 
and Motiva made it possible for the 


trainees to have very successful ca¬ 
reers. "What we are actually doing 
is shaping their future." 

By working with the world's top 
technology, the trainees are the 
"pioneers" of YASREF, Mukhtar 
said. Many will eventually impart 
their knowledge to others and have 
the opportunity to become supervi¬ 
sors and foremen, and contribute 
to the development of Saudi Ara¬ 
bia, he added. 

Sitting in a large classroom at 
Motiva listening to operations train¬ 
er Jay Reed give an overview of the 
subject of heating, the trainees paid 
attention to his drawings on a white 
marker board and asked many 
questions, their training booklets in 
hand. 


"We are the first group to have 
this knowledge, so it's exciting to 
be one of those people who can 
operate this new unit in all of Saudi 
Aramco and Saudi Arabia," said 
Faras Kutbi, 20. 

His classmate, Rakan Al-Jedda- 
ni, 21, also expressed gratitude for 
the opportunity. "We got a lot of 
information on our new unit and 
how to operate it," he said. "I was 
scared about how the communi¬ 
cation would be, but it's easy," he 
said, explaining he was unsure if his 
English would be up to par. 

Jaime Husen, coker unit pro¬ 
duction manager at Motiva, said 
the trainees are acclimatizing well 
to their new environment. To meet 
their personal needs, Motiva em¬ 


ployees set up a prayer room and 
I have volunteered to take them 
sightseeing on weekends. "They 
are extremely enthusiastic and very 
eager to learn. They are happy to 
be here," Husen said. "I've had 
a very positive experience with 
them." 

The second group of trainees 
has already requested to work one- 
on-one with Motiva supervisors to 
learn leadership skills, Husen said. 

Motiva is an ideal place to train 
because its delayed coker units 
have the largest coking capacity in 
North America and are some of the 
most technologically advanced in 
the industry. And Motiva's operat¬ 
ing language is English, unlike oth¬ 
er refineries with similar equipment 
in Malaysia or Egypt, Mukhtar ex¬ 
plained. 

When fully staffed, the YASREF 
refinery will have about 500 opera¬ 
tors and maintenance technicians, 
of which 250 to 300 will be work¬ 
ing with delayed coker units. 

Knowing that additional em¬ 
ployees will need to be trained, 
Motiva officials are currently dis¬ 
cussing plans to have their supervi¬ 
sors and trainers travel to YASREF. 

YASREF and Motiva have 
worked closely together to develop 
a program for the trainees, said 
Mohammad Al Shammari, presi¬ 
dent and CEO of YASREF. "Once 
YASREF and its cutting-edge tech¬ 
nology are up and running, the 
refinery could become a future 
training collaboration between 
YASREF and Motiva," Al Shammari 
said. "We are very excited about 
what the future holds." 


New era in shaping leaders 


JEFF McCOSHEN 

RAS TANURA — The completion of a five- 
month pilot project conducted through Saudi 
Aramco's Leadership Development Division 
(LDD) may well signify the beginning of a new 
era in shaping the development of our leaders 
of tomorrow. 

Initiated by a proposal generated by the 
Leadership Engine team, the program plans to 
provide Industrial Unit Heads (IUH) with a set 
of leadership tools to lead and inspire high- 
performing teams. The program, formulated 
with the company's Accelerated Transforma¬ 
tion Program in mind, took 18 unit heads on 
an extended developmental leadership journey, 
providing focused learning sessions, monthly 
business applications and supportive coaching 
sessions. 

These sessions focused on workplace ap¬ 
plication and provided support and learning 
throughout the five months. 

"The primary value of coaching partici¬ 
pants throughout an extended development 
program is to provide a sounding board 
and deeper reflection on the new tools and 
frameworks that are used over these five 
months," said program facilitator Dr. Abdel- 
basit Ayoub. 

"The participants in this program do the 
heavy lifting," added project lead Jeff Kotanch- 
ick. "It's our job as coaches to help ensure con¬ 
tinued growth and development in the work 
these frontline leaders are already doing well." 

"The program is part of a set of a de¬ 
velopment pipeline for leaders at all levels, 
which will help the organization to create a 
culture where innovation and creativity are 
valued and all employees are recognized for 
their contribution," said Daniela King of the 


Leadership Engine. "By creating an open and 
trusting climate, leaders will better under¬ 
stand the aspirations of team members and 
help them to develop to their full potential. 

"The benefits of the program, therefore, 
go beyond individual participants and will have 
a positive impact on those working for them. 

By role modeling a set of behaviors, teams will 
also learn what skills they themselves need to 
develop to be successful at Saudi Aramco," 
King added. 

Topics covered during the program includ¬ 
ed The Basics of Supervision at Saudi Aramco, 
Managing Effective Teams, Developing and 
Motivating Teams, and Managing Performance 
and Delivering Feedback and Developing Oth¬ 
ers to Achieve. In the fifth and final month, 
participants focused on Building Capacity 
in Your Team and Yourself, and on the final 
day, they presented special projects they had 
worked on with their supervisors over the past 
five months and engaged in a strategic dialog 
with management. 

Speaking to participants at the conclusion 
of the program, Raed Rabeh, director of the 
Professional Development Division, said this ini¬ 
tial leadership course and others to follow rep¬ 
resent a major step in the ATP process. 

"As the saying goes, a 1,000-mile journey 
starts with one step, and as long as we are 
taking steps and taking steps in the right direc¬ 
tion, we will continue to make progress," said 
Rabeh. "Because really, in the end, the ATP is a 
journey, it's not a destination by itself." 

Courses such as the IUH program, said Ra¬ 
beh, are designed to help the company get to 
a new level by 2020 as outlined in the Strate¬ 
gic Intent. 

"This is what makes a company world- 


class," he said. "This is how to compete with 
the top companies in the world, by reach¬ 
ing that level of consistency and capability. It's 
not doing it right once; it's doing it right every 
time." 

Faisal Muaigel, general supervisor of Pipe¬ 
line Technical Support, offered his insight into 
what he believes makes an effective leader, 
and he put communication and engagement 
at the top of his list. 

"Communication, communication, com¬ 
munication," said Muaigel. "That is the best 
way to take this company forward. That is 
what I want to advise you. Improve the com¬ 
munication skills between you and your em¬ 
ployees, and you will see a difference." 

Being honest with staff members, said 
Muaigel, is also crucial to creating trust and an 
effective work environment. 

"The job will be done, believe me, either by 
smile or by force," he noted. "But we are not 
in a military situation. Do it by smile; that is the 
best way." 

Mohammad Qahtani from the Planning 
and Support Division agreed with Muaigel that 
transparency is important in showing leader- 


■ Talal Al Ali, a 
process control 
systems techni¬ 
cian at the 
Khursaniyah 
Gas Plant, asks 
a question to 
the panel on 
the final day of 
the Leadership 
Development 
Division's recent 
course for Indus¬ 
trial Unit Heads 
at Ras Tanura. 

ship. 

"As a supervisor, you set the boundaries 
with your people. The more you are close to 
them, the more you allow them to speak," 
said Qahtani. "Transparency is very important. 
Also, don't make promises you can't keep. 

That will kill the trust between you and your 
employees." 

Qahtani also encouraged the unit heads to 
continually challenge their employees. 

"Put them under pressure, give them an 
assignment. Really put the trust in your em¬ 
ployees," he said. "You need to rely on them. 
You cannot just say, 'They don't have the expe¬ 
rience.' Give them the chance to get that ex¬ 
perience." 

Graduates of the program have been asked 
to provide feedback to help strengthen the 
course for the next group, but the consensus 
from everyone involved was that the pilot proj¬ 
ect was an unqualified success. 

"This is not like any course we've attend¬ 
ed," Fahad Al-Shammary, a foreman at the 
Khursaniyah Gas Plant, said in summing up the 
thoughts of his colleagues in the class. "Our 
whole style of thinking has changed." 
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Getting Healthy in The Sun 

“ with SAMSO 


Have your healthiest Ramadan ever 


Do you easily gain weight dur¬ 
ing Ramadan? Unsure about how 
or when to take your medications? 
With information tailored to your 
fasting needs, our medical experts 
share their advice on how you can 
have your healthiest Ramadan ever. 

Sara Bader, a dietitian at the 
Health Promotion Unit at Saudi 
Aramco Medical Services Organi¬ 
zation (SAMSO), advises a low-fat 
eating plan to have a healthy Ra¬ 
madan without weight gain. Start 
by reducing the amount of fat in 
your diet, which can be done by 
opting for the low-fat option when 
it comes to dairy products, reduc¬ 
ing the amount of oil or butter 
used in your cooking, baking your 
food instead of frying it and hav¬ 
ing water-based soups instead of 
cream-based soups. 

Carbohydrates and protein are 


necessary foods, but try to limit the 
amount of cooked rice or pasta to 
1 cup per day and your meat por¬ 
tions to 5 or 6 ounces per day. 

In regard to snacking, choose 
fruits or vegetables instead of reg¬ 
ular sweets. If choosing dates, limit 
your intake to three pieces, as each 
date contains about 20 calories. 

Physical activity during Rama¬ 
dan is important, so continue your 
usual routine but adjust your exer¬ 
cise time to an hour before break¬ 
ing your fast or at least two hours 
after breaking your fast. 

For medication concerns during 
Ramadan, Fuad Alghamdi, a phar¬ 
macist at SAMSO, generally advises 
that the sick are exempted from 
fasting. If you think you can man¬ 
age your medication accordingly 
without aggravating your health, 
you may choose to fast. It is better 


for you to discuss the issue with 
your physician or pharmacist. 

You may seek an alternative 
dosage that either avoids taking 
medicine orally on a frequent ba¬ 
sis, or, if possible, excludes oral 
medication altogether. For ex¬ 
ample, you can use slow-release 
preparations that allow patients to 
take only one or two doses daily. 
This can be done after the break¬ 
ing of fast and just before the 
start of the fast. Theophylline for 
asthma, for instance, can be used 
this way. 

Knowing when to take your 
medications during Ramadan is 
crucial. For medication usually tak¬ 
en twice a day after eating, it can 
be taken once after the break of 
fast and then again during Sahoor, 
with delaying Sahoor so that the 
interval between the two timepans 


are divided almost equally. The 
same guidelines work for medi¬ 
cation needed to be taken three 
times daily before or after eating, 
although you need to ensure you 
take the medication once more 
(accompanied with a light snack) 
before bedtime. For medicine tak¬ 
en twice before eating, take the 
medicine after breaking fast with 
water, and you can start eating 
between 30 and 60 minutes later. 
And finally, for medicine that must 
be taken every eight hours, use the 
suggestion as per three times a day 
depending on before or after eat¬ 
ing. 

Making mindful food choices 
and managing your medications 
during your fast will help you make 
positive changes to your lifestyle, 
leading you to having a healthy 
Ramadan. 


■ Timing and nutritious food are 
two key components for those 
fasting over the month of 
Ramadan. 



Learn More, 
Read More 
and Stay in Touch 


Medical Appointments: To 

schedule, reschedule or cancel a 
medical appointment, call toll free 
800-305-4444, available 24/7, or call 
966-3-877-3888 from outside the 
Kingdom. 

Issues: For health-care concerns, 
contact Medical Customer Service 
Network (MCSN) by email at mcsn@ 
aramco.com or call 877-6110. 

What's new: Find out about up¬ 
coming health events in The Arabian 
Sun Bulletin Board (page 11). 

Community eNewsletter: To re¬ 
ceive a monthly summary of SAMSO 
news, events and up-to-date health 
tips to your corporate or external email 
(e.g. Yahoo, Gmail and Hotmail), reg¬ 
ister for the eNewsletter by sending an 
e-mail to sarah.palmer@aramco.com. 

Novel Coronavirus: Read the lat¬ 
est updates at: 

• Ministry of Health http://www. 
moh.gov.sa. 

• World Health Organization 
(WHO) http://www.who.int/csr/dis- 
ease/corona virusjn fections/en/. 

• SAMSO http://samso > Corona- 
virus (nCoV) FAQs. 

Recommended Apps: 

To improve your health and keep 
track of your weight loss goals the 
Wellness team recommends: 

• LoselT! (Free for: iPhone, iPad, 
Android and Kindle). 

• Fooducate (Free for: iPhone and 
Android). 

For more resources: 

Read Panorama Magazine for in¬ 
formative articles on Summer. 


SAMSO Profile: 


Education: Graduated from 
King Faisal University, Col¬ 
lege of Medicine and Medi¬ 
cal Sciences in 1993. 

Work History: Joined SAM¬ 
SO in December 2000 as a 
general OB/GYN physician. 


WOMEN'S HEALTH 


You and your baby during Ramadan 


% 


As the holy month of Ramadan approaches, 
there are many things women should consider. 
There are the practical aspects of preparations, 
daily duties, attending to the family's needs and 
preparing oneself for the spiritual experience of 
Ramadan. Women should also consider their 
own health to cope with this busy time of the 
year. 

Islam allows preg¬ 
nant or breastfeeding 
women to refrain from 
fasting during Ramadan 
and then fast post-deliv¬ 
ery or after the child has 
been weaned. Pregnant 
or breastfeeding women 
who have a healthy life¬ 
style can cope well with 
fasting. If you choose to 
fast with your family this 
Ramadan, the following 
may help you understand 
some of the health fac¬ 
tors and ensure you make 
the right choice for your¬ 
self and your baby. 

Fasting when pregnant 

Consider the stage of 
your pregnancy and your 
health before fasting. If you want to fast, ensure 
you have healthy, nutritious meals and drinks 
and pace yourself. Take frequent rests and refrain 
from heat exposure as well as strenuous exer¬ 
cises. Pregnant women with gestational diabetes, 
other health conditions or concerns should dis¬ 
cuss fasting with their physician first. You should 
feel comfortable talking to your physician about 
this important choice. 

Fasting when breastfeeding 

Breastfeeding for at least six months, when 


Hello, my name is Nuha Bukhair 


M I 

ft* 


possible, is a great start for your baby. Breast 
milk provides essential vitamins, nutrients and 
antibodies, which activate your baby's immune 
system and help your baby grow. As a nurs¬ 
ing mother, you may have chosen to fast, es¬ 
pecially if other foods have been incorporated 
into your baby's diet or if you only breastfeed 
at night. Also, you are 
advised to prevent dehy¬ 
dration while fasting by 
eating healthy, nutritious 
meals and hydrating well 
between Iftar and Sahoor 
meals. 

If you are pregnant 
or breastfeeding, avoid 
the following: 

• Dehydration, which 
can lead to dizziness, nau¬ 
sea, headaches and fa¬ 
tigue. If your urine is dark 
in color or has a strong 
odor, drink water and 
fresh juices to remain hy¬ 
drated. 

• Activities that can 
make you hot or thirsty. 

• Sugary foods and 
drinks that increase blood 

sugar levels quickly. 

If you are pregnant and feel unwell, are losing 
weight, not putting on weight or experiencing 
a noticeable change in your baby's movements, 
seek the advice of your doctor. 

Remember to always break your fast with 
healthy, nutritious food and drink plenty of wa¬ 
ter. Try to make healthy food choices with plenty 
of fresh fruit and vegetables and lean protein to 
help your baby grow and keep you well hydrated 
and healthy. Keep healthy this Ramadan. 


Quote: "Obstetrics and gynecology is an energetic field in 
medicine with daily challenges. The miracle of conception 
and childbirth are incomparable. I have recently been as¬ 
signed to become a member in a multidisciplinary team that 
manages breast cancer patients, and hope to have an active 
role in early detection and management of breast cancer at 
SAMSO." 



Five tips 
to protect 
yourself 
from 

super-hot 
weather 

1. Try a change of routine and schedule 
outdoor activities to the coolest times of the 
day, such as early mornings or evenings. 

2. Avoid excessive exposure to the sun 
and remain in a cool and shaded area when 
outdoors. 

3. Caffeine is a diuretic, which depletes 
the body of water, so limit your intake of 
caffeinated drinks, including tea and coffee. 

4. Wear a large-brimmed hat and ap¬ 
proved safety sunglasses when outdoors, 
and don't forget to use sunscreen with a sun 
protection factor (SPF) of 15 or higher. 

5. Never leave children or pets in parked 
vehicles, even for a few minutes, with a 
window open or closed or the engine run¬ 
ning. 


COMING EVENTS 




Saudi Aramco 

WELLCARE 

Program ^ 

move . inspire . transform 


Monday, July 8: WEBINAR — Ramadan and 
Healthy Eating 


World 

i 



Day 



HEPATITIS C 
HEPATITIS B 
HEPATITIS A 


Sunday, July 28: Campaign — World Hepa¬ 
titis Day 

For more info on locations and times of SAMSO Events, 
visit the Arabian Sun's Bulletin Board on Page 11. 


















6 


The Arabian Sun | July 4, 2013 


Company News 


Forum gives guidance to young 


talent 


Participants in the recent Young Talent Forum listen to one of the presentations made during the event, which carried the theme "Branding 
for Career and Organization Success." 


ALDANA ABU AYISHAH 

DHAHRAN — Employee Relations 
and Training (ER&T) recently hosted its 
yearly Young Talent Forum to help guide 
its young employees with their careers 
and the company's transformation. 

With the theme "Branding for Career 
and Organization Success," ER&T invited 
speakers from the Accelerated Transfor¬ 
mation Program (ATP) and the Profes¬ 
sional Development Department (PDD) 
to discuss how young employees can be 
part of the company's transformation 
and prepare for a promising career. 

The morning kicked off with an over¬ 
view of the ATP 2020 vision and mission, 
with details of the Behavior Change Pro¬ 
gram presented by Ammar Nahwi from 
the Strategic Transformation Office (STO). 
Nahwi highlighted the exciting new op¬ 
portunities opening up throughout the 
company and confirmed the importance 
of "young talent" as future professionals 
and leaders in the company. Additionally, 
Nahwi emphasized the necessity of four 
critical behaviors for transformation, in¬ 
cluding: 1) empowerment through own¬ 
ership over work and providing support 
to colleagues and management; 2) devel¬ 
oping people's conversations with regard 
to communicating expectations; 3) effec¬ 
tive decision-making; and 4) collaboration 
within and between departments. 

Peter Tennis of PDD then engaged 
the audience in understanding the im¬ 
portance of branding for career and or¬ 
ganization success. The objective of the 
session was to highlight the similarities 
between corporate and personal brands 
and to reinforce the importance of living 
personal values and taking accountability 
for performance. Tennis emphasized that 
the ATP and the Behavior Change Pro¬ 
gram both signpost the behaviors linked 
to career success at Saudi Aramco. 


One of the features of the forum was 
an interactive question and answer panel 
discussion that included: Huda M. Al- 
Ghoson, executive director of Employee 
Relations and Training; Nasser Al-Nafisee, 
general manager of Training and Devel¬ 
opment; Sulaiman Douihi, director of 
Personnel; and Deya Elyas, director of 
Staffing Services. 


Al-Ghoson shared some tips and ob¬ 
servations about excelling in one's career. 
"In my years at Saudi Aramco, I have ob¬ 
served and applied what I would like to 
call the five Cs: Commitment, Compe¬ 
tence, Contribution, Collaboration and 
Character." She then concluded the fo¬ 
rum with the HR strategic direction to¬ 
ward achieving the 2020 Strategic Intent. 


She highlighted its main focus areas: 
workforce planning and staffing, talent 
management, total rewards, organiza¬ 
tional effectiveness and HR services. 

The Young Talent Forum is an an¬ 
nual activity developed and organized by 
ER&T's young talent. This year's coordina¬ 
tors were Afnan Muhana, Aldana Abuay- 
ishah, Ghada Thukair and Yasmeen Kadi. 



Saudi Aramco, A0C combine for mega EAGE 2013 exhibition 



■ The Saudi Aramco booth attracts a number of visitors at the recent EAGE Exhibition in London. 


LONDON — Senior leaders 
frorfflcross the industry headed 
numerous debates centered on the 
future of energy at the 75th Euro¬ 
pean Association of Geoscientists 
and Engineers (EAGE) Exhibition, 
held at London's Excel Centre. 

The annual event continues to 
attract major names from across 
the energy field, including Saudi 
Aramco, which, together with over¬ 
seas subsidiary Aramco Overseas 
Co. (AOC), maintained a strong 
presence this year. 

The company was not only vis¬ 
ible through its exhibition but was 
also a part of various technical 
workshops, panel discussions and 
lectures throughout the week. At¬ 
tending from the Kingdom were 
a host of technical proponents led 
by Ibraheem Assa'adan, executive 
director of Exploration. Assa'adan 
met with a number of employees 
and visitors throughout the exhibit, 
and he also represented Saudi Ar¬ 
amco at one of the executive ses¬ 
sions discussing the world's "Global 
Gas Challenge." 

"At Saudi Aramco, we are 
focused on the long-term and 
meeting the needs of the coun¬ 
try's energy demands, which will 
double by 2035 due to population 
growth," Assa'adan said. "The role 
of science and technology is critical 
to the success of creating a more 
flexible energy supply. In Saudi Ara¬ 


bia, industries such as unconven¬ 
tional gas are only a few years old, 
which is not long enough to have 
produced any real science," he 
added. "However, Saudi Aramco 
recognizes that this takes time and 
is taking the steps needed to evalu¬ 
ate the technical and economic vi¬ 
ability of tight gas and shale gas in 
the Kingdom." 

AOC took the opportunity to 
continue with the promotion of its 
"Dream Big" recruitment drive tar¬ 
geting European oil and gas pro¬ 
fessionals interested in working in 
the Kingdom. Both Saudi Aramco 
and AOC are keen to maintain the 
company's knowledge reputation 
in upstream and have committed 
to hiring new personnel when the 
right applicants are available. 

Other major sessions focused on 
the growing demand for energy and 
discussing ways of how to meet it, 
such as new areas and methods of 
exploration. The role of technology 
was viewed as critical for the devel¬ 
opment of exploration, particularly 
if new locations for drilling, such 
as the Arctic, were to become fea¬ 
sible. Possible areas of innovation in 
exploration were identified as sub¬ 
surface imaging, automated under¬ 
water vehicles and satellite sensing. 

However, barriers to progress 
were also identified. In addition to 
environmental issues, such as wa¬ 
ter management, concerns were 


also raised about the social license 
to operate and the impact that ex¬ 
ploring in new locations could have 
on company reputation. Experts 
agreed that the public is now bet¬ 
ter informed than previously and 
that it was the duty of companies 
to keep the public updated and ed¬ 
ucated about new operations. 

The EAGE conference's strength 
has always been its openness, giv¬ 
ing stakeholders a chance to dis¬ 
cuss issues and challenges facing 
the energy industry. "It is vital that 


Saudi Aramco has a presence at 
events for this very reason," said 
Nabil Aldabal, managing director 
at AOC. "Saudi Aramco and its 
subsidiaries are major stakehold¬ 
ers whose input and experience at 
events such as these are mutually 
beneficial for both attendees and 
us. It was encouraging to see the 
number of visitors to our exhibition 
stand, underlining our status within 
the industry and the desire of part¬ 
ners and individuals to work with 
us," he said. 


The event saw Public Relations 
teams from Dhahran and AOC 
work closely to ensure maximum 
exposure for the company brand 
while also facilitating interaction 
between the company's visiting 
technical proponents and potential 
future employees. With more than 
16,000 members from 110 coun¬ 
tries, EAGE continues to grow in 
stature, underlining the importance 
of Saudi Aramco and its subsidiar¬ 
ies coming together to ensure com¬ 
pany success. 
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Tomorrow's Technology 



Saudi Aramco's Research and Development Center recently 
showcased a naphtha fueled engine that not only meet's 
today's stringent efficiency and emissions requirements, 
but it provides a high level of comfort and driveability, as well. 



■ Two years of research and collaboration with German car engine design firm FEV brought 
to reality a naphtha fueled engine that runs smoothly and meets some of the most 
stringent environmental codes. 


JAMSHEED DIN 

AACHEN, Germany — Saudi Aramco's 
vision of becoming a creator of innovative 
technologies by 2020 powered forward on 
a German car test track recently. 

After only two years of research and 
collaboration with leading German car en¬ 
gine design firm FEV, company scientists 
from the Research and Development Cen¬ 
ter (R&DC) successfully demonstrated the 
potential of using naphtha, a gasoline-like 
fuel, in a modern diesel engine. 

As Saudi Aramco expands its research 
and innovation portfolio through global 
partnerships and collaboration, the success¬ 
ful test drive has shown that a naphtha fu¬ 
eled vehicle is capable of meeting today's 
European efficiency and emissions require¬ 
ments, while maintaining high comfort and 
driveability levels — the first time such a 
feat has been achieved. 

For those present, the message was sim¬ 
ple: When it comes to innovation and re¬ 
search — Saudi Aramco means business. 

"We are proud of what we have 
achieved in a short time," said Samir Al- 
Tubayyeb, vice president of Engineering Ser¬ 
vices. "But we are fully aware that this is 
only the first step in our research to position 
oil-based fuels as competitive enablers for 
future transport. There is still much research 
and testing to be done. Ambitious programs 
such as this are just one part of the com¬ 
pany's exciting R&D plans, and research and 
innovation is a key element of the compa¬ 
ny's Accelerated Transformation Program." 

An eye on tomorrow 

So why is Saudi Aramco researching the 
potential use of lighter fuels such as naph¬ 
tha in modern diesel engines? Simple logic 
and foresight is the answer. 

With more than a quarter of energy de¬ 
mand consumed in transportation, mostly 
from oil, as the world's largest oil producer, 
Saudi Aramco has a responsibility and key 
role in shaping future mobility and address¬ 
ing upcoming fuel challenges. 


Transport demand is driven by gasoline, 
diesel and jet fuel. The demand for both 
diesel and jet fuel is projected to increase in 
the coming years as it is driven by a rapidly 
expanding commercial transportation sector. 
Consequently, refineries will have to increase 
their capacity to meet the growing demand 
for these two fuels. As a result, there will be 
a surplus of naphtha and other similar light¬ 
er and simpler fuels. 

Naphtha requires less processing and up¬ 
grading in the refinery than modern diesel 
fuels and is therefore cheaper to produce. 
The savings in refinery costs should transpire 
into savings for customers at gas stations 
around the world. 

The prospect of using naphtha type fu¬ 
els is also good news for the automotive in¬ 
dustry. Engine manufacturers are constantly 
looking for opportunities to reduce engine 
pollutant emissions and improve efficiency. 
Although diesel engines are more efficient 
than their gasoline counterparts, they also 
pollute more, which means that manufac¬ 


turers must employ expensive technology to 
meet ever-more stringent emissions regula¬ 
tions. R&DC's research has shown that us¬ 
ing lighter and less processed fuels such as 
naphtha in diesel engines will reduce the 
pollutant emissions, potentially offering car 
manufacturers huge savings, while at the 
same time maintaining diesel-like efficiency 
levels. 

"The reduced environmental impact is 
a significant achievement," said Gautam 
Kalghatgi, a senior research consultant at 
R&DC. "Our research has shown that the 
naphtha fueled engine would have better 
C0 2 emissions than a gasoline hybrid fuel 
and is comparable to diesel hybrid vehicles. 
In fact, the naphtha fueled engine was able 
to comply with Euro 6 emissions levels. Eu¬ 
ropean emission standards define the ac¬ 
ceptable limits for exhaust emissions of new 
vehicles sold in European Union member 
states." 

The scientists behind using lighter and 
simpler fuels are the company's R&DC Fuel 


Technology Research Team. 

"The key is to run diesel engines on fu¬ 
els that are more like gasoline," said Amer 
Amer, chief technologist of the Fuel Tech¬ 
nology Research Team. "The optimal fuel 
will be very much like naphtha or straight 
run gasoline. It would be a win-win situ¬ 
ation. Simple fuels that can be easily pro¬ 
duced in the refinery means that the cost to 
the customer will be reduced." 

And this is not R&DC's first success in 
fuels technology research. In 2011, R&DC 
demonstrated for the first time improved 
fuel economy and lower C0 2 emissions in a 
modern gasoline engine by changes to the 
fuel properties. And in 2012, R&DC was 
able to show a 26 percent fuel efficiency 
improvement over a best-in-class gasoline 
engine by running its in-house single cylin¬ 
der gasoline engine on naphtha fuel. 

Just the beginning 

"Naphtha is just one example of a less 
processed fuel," said Ashraf Al-Ghazzawi, 
R&DC manager. "We are researching oth¬ 
er less processed refinery streams, simpler 
fuels that do not require upgrading. The 
approach we are taking under the fuels 
technology research program will have sig¬ 
nificant implications on future refining, fuels 
and engines costs." 

Saudi Aramco is determined to demon¬ 
strate to the world that petroleum based fu¬ 
els can be, and will be, competitive enablers 
for the future transportation sector with 
R&DC actively working on developing effi¬ 
cient, cost-effective engine/fuel systems for 
road transportation. 

For Al-Ghazzawi, this latest success is 
another step forward for the company's am¬ 
bitious research and development plans. 

"We are collaborating with leading in¬ 
stitutions around the world and opening 
research centers globally — we are com¬ 
mitted to become a global leading compa¬ 
ny in oil and gas research by 2020 — and 
we are not wasting any time in making 
sure that vision comes to fruition," he said. 
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Company News 


Abqaiq Plants wins Manufacturing Leadership award 



■ Members of the Abqaiq Plants team accept their award in Palm Beach, Florida. From left 
are Thamer Alharbi, Abqaiq Plants Engineering supervisor; Art Robbins, president of North 
America-Frost and Sullivan; Ghadyer AlShammari, Abqaiq Plants Engineering Division head; 
and engineer Mohammed Batouq. 


MOHAMMED BATOUQ 

ABQAIQ — Saudi Aramco has been 
selected as winner of the 2013 Manufac¬ 
turing Leadership 100 (ML100) award, 
based on Abqaiq Plants nominations in the 
Information Leadership and Operation Ex¬ 
cellence award categories. 

The achievement was based on the 
evaluation of Abqaiq Plants, submitted in¬ 
novation ideas by an independent panel 
of expert judges and industry peers. These 
ideas and innovations were benchmarked 
against a number of other companies 
competing for the same recognition. This 
is the second time Saudi Aramco has won 
the same prize, the first being back in 
2010, which was also for Abqaiq Plants, 
but in the category of optimization and in¬ 
tegration. 

The recognition reflects Abqaiq Plants 
continuous efforts in promoting innova¬ 
tion and operational excellence by capital¬ 
izing on its engineering workforce. 

The winning award idea in the in¬ 
formation leadership category was the 
creation of a smart dashboard that sum¬ 


marizes the plant's overall performance 
figures and identifies performance issues 
and areas of improvement. The innova¬ 
tion design included the integration of 
several systems to help maintain reliable 
operations through proper performance 
monitoring. 

In the operation excellence award cat¬ 
egory, the winning idea was the imple¬ 
mentation of an automated system to 
continuously optimize Abqaiq Plants' sta¬ 
bilization process. Optimization is achieved 
through the adjustment of operating con¬ 
ditions using sophisticated process control 
tools for superior control and optimiza¬ 
tion. Such optimization results in increased 
crude oil revenue, steam saving and prod¬ 
uct transportation safety. 

The two awards were presented to 
Ghadyer Al-Shammari, Abqaiq Plants Engi¬ 
neering Division head, at the 2013 ML100 
Awards summit on May 15 in Palm Beach, 
Florida, U.S.A. 

The Manufacturing Leadership 100 
Awards honor companies and individu¬ 
als that are shaping the future of global 


manufacturing. Award nominees described 
their projects and individual achievements 
in one of 12 categories. Nominations are 
entered into specific categories and evalu¬ 


ated by a panel of expert judges, and the 
top 100 projects and individuals are se¬ 
lected as Manufacturing Leadership 100 
Award winners. 



Agents of 
change 
pose with 
members of 
management 
following a 
recognition 
event. 


USD recognizes company's agents of change at forum 


MATTHEW HORTON 

The Training Technical Support Department (TTSD) re¬ 
cently recognized 230 agents of change at the inaugural 
Change Management Forum. 

The purpose of the event was to celebrate the initiation 
of the company's Change Management (CM) Community 
of Practice and encourage alumni of the CM Workshop 
to exchange experiences and continue to drive change in 
their respective organizations. Many stakeholders in the CM 
Community of Practice, including Huda Al-Ghoson, execu¬ 
tive director of Employee Relations and Training, and Nasser 
Al-Nafisee, general manager of Training and Development, 
were in attendance. 

Hamdan Shaibani, director of the TTSD, opened the event 
by reminding alumni that Saudi Aramco is changing and that 
expertise is now just the starting point for our success. 

"TTSD's Change Management has trained all of you to 
be active change agents," said Shaibani. "We're relying on 


you now more than ever to guide the company forward 
as our continued presence as a world leader is no longer 
based on energy and the infrastructures surrounding it; it is 
now based on people." 

Alumni were encouraged to participate, and several 
submitted papers before the forum. The top three submis¬ 
sions were selected for further discussion during the forum. 
The alumni then voted on the best submissions, and the 
winners received prizes. Aseel Alomair from the Personnel 
Department won first prize; Nawf Bassam from the HR Ser¬ 
vices Department won second prize; and AbduNaser Shhub 
from the TTSD won third prize. 

International change management experts were invited 
to share their experience with Saudi Aramco. Jones Loflin, a 
celebrated speaker with more than 18 years of experience, 
encouraged attendees to build change on what is already 
known to work. The main takeaway from Loflin's presenta¬ 
tion was to naturally "cultivate change" rather than drive it. 


Piers Thurston and Jonathan Pilgrim, experts in behavior¬ 
al change, provided insight on how employee thoughts can 
affect the change management process. Thurston empha¬ 
sized that "quality of mind" had a profound impact on the 
success of an initiative, and Pilgrim stressed the need for 
"co-creation" through a hands-on exercise. 

Another highlight from the event was "The Change 
Management Book of Remedies" delivered by TTSD's CM 
and Communication experts Yasser Tolba and Rehman 
Akhtar. The presentation provided practical solutions for 
common barriers to organizational change in a light-heart¬ 
ed manner. 

"This forum highlighted the important role Change 
Management plays in our company," said Faisal Alireza, ad¬ 
ministrator of the Change Management and Knowledge 
Transfer Division. "We look forward to working with our 
alumni to continue cultivating change in Saudi Aramco for 
years to come." 


EW Pipelines workshop puts focus on safety 



■ Mohammed S. Al-Qahtani presents a gift to a contractor employee who 
was one of the quiz winners. 


CHARLES EDGAR 

A total of 104 Saudi Aramco 
and contractor employees attended 
a Safe Driving Campaign Workshop 
conducted by the East West Pipe¬ 
lines Division (EWPD) Compliance 
and Safety group recently at East 
West Area I Pump Station No. 3. 

The workshop was part of the 
EWPD's Safety Action Plan 2013 
and was designed to create aware¬ 
ness of the hazards involved in 
driving in the Kingdom and, in par¬ 
ticular, within EWPD operations 
that involve frequent commuting 
to and from its pump stations and 
pipelines rights of way. 

The campaign was opened by 
EWPD manager Mohammed S. Al- 
Qahtani with a ribbon-cutting. He 
was joined by Saeed M. Al-Gham- 


di, EW-Area I superintendent, and 
Khalid Z. Oleaq, superintendent of 
Central Region Industrial Security 
Operations. 

Fahad A. Al-Ghamdi, EWPD 
Compliance and Safety Group lead¬ 
er, introduced the program agenda 
and participants while thanking 
EWPD Area I Division management 
for hosting the workshop and sup¬ 
porting the activities. 

The program included three pre¬ 
sentations, including: 

■ Arrive Alive: Delivered by 
EWPD safety coordinator Charles S. 
Edgar, the presentation used videos 
of traffic accident victims and traffic 
safety hazards such as reckless driv¬ 
ers, driving in fog, distracted driv¬ 
ing, speeding and the use of mobile 
phones to drive home the safe driv¬ 


ing message. 

■ Vehicle Safety: Delivered by 
Maroof M. Al Shammary of Central 
Regional Industrial Security Opera¬ 
tions, the presentation focused on 
the benefit of using seat belts and 
the identification and proper use of 
vehicle safety features. 

■ Defensive Driving Cul¬ 
ture: Delivered in Arabic by Khalid 
A. Gublan of the Loss Preven¬ 
tion Department, the presenta¬ 
tion focused on defensive driving 
techniques and the dangers of 
complacent driving. Gublan asked 
employees to reflect on their ac¬ 
tions while on the road, as these 
could negatively affect their own 
lives and those of others. He urged 
participants to always remember 
their loved ones who expect to 


see them return home safely and 
to use this to guide their decisions 
and actions while driving. 

Following the presentations, at¬ 
tendees were provided an oppor¬ 
tunity to win prizes pending their 
performance on a short quiz. Indi¬ 


viduals were chosen via ballot to 
receive the prizes, which were de¬ 
livered by management.. 

As the workshop came to a 
close, Al-Ghamdi thanked the par¬ 
ticipants and attendees, after which 
they were treated to a luncheon. 
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Eastern Flames flourish 


Last-to- 
first soccer 
team claims 
Bahrain title 

AMY GOODWRIGHT 

DHAHRAN —In 2011, The 
Arabian Sun featured an article 
about "SAMSO's Sporting He¬ 
roes." Three years later, they 
have lived up to that name. 

The Eastern Flames, an all¬ 
female soccer team, recently col¬ 
lected their first regular season 
championship in a ladies league 
in Bahrain. 

Founded in 2006, the team 
trained for years at Saudi Ar- 
amco's community in Dhahran. 
Then, in 2009, the team saw its 
first competitive entry into the 
Rotary Club of Manama's Char¬ 
ity Tournament, and though the 
Flames failed to win a game, the 
squad helped raise money for 
charity and won over a small fol¬ 
lowing as being from Saudi Ara¬ 
bia. 

Faced with the challenge of 
improving the team against the 
difficulty of finding other wom¬ 
en's teams to play, 2011 saw 
the Eastern Flames invited by in¬ 
ternational player/coach Deena 
Rahman to visit the new Arsenal 
Soccer School in Bahrain. The ex¬ 
perience of playing a competitive 
game while mixing in with the 
Arsenal players proved to be a 
seminal moment for some of the 
Flames — they fell in love with 
the game. 

When Rahman offered the 
Eastern Flames an opportunity to 
join the Ladies League's autumn 
season, the team jumped at the 
chance. 

Week in and week out, the 
squad traveled over the cause¬ 
way to compete. The early go¬ 
ing proved to be rocky. The team 
lost often, and often, they lost 
by large margins. In one con¬ 
test, they were thrashed 14-0. 

In a mini-league of five teams, 
the squad conceded more than 
50 goals and finished at the bot¬ 
tom of the league by losing every 
match in the three-month sea¬ 
son. 

Still, the girls never became 



■ Members of the Eastern Flames include from left, back row, Simon Thomas (coach), Zamzam Al Mahsoon, Ainsley Gibson, Leah Montenegro, Wumi 
Andrews, Amy Goodwright (captain) and Walter Poquioma (assistant coach). In the front row, from left, are Wendi Monson, Nourah Sulaiteen, Erin 
Dawson and Yasmina Kechida. 


Want to play? 

Women interested in joining the Eastern Flames female 
soccer team, contact Amy Goodwright at amy.goodwright@ 
aramco.com for more information. 


disheartened and eagerly re¬ 
joined the league for the spring 
2012 season. From January to 
May, the spirited squad battled 
hard. 

Once again, however, they 
failed to capture a victory. And 
once again, they showed no sign 
of discouragement, turning up 
in Bahrain every Monday night 
to play with a passion and dig¬ 
nity that fast earned them the re¬ 
spect of their competitors. 

Despite not earning a win, 
the Flames were constantly gain¬ 
ing confidence and experience 
until finally on April 12, 2012, 
the team collected its first league 
victory against Arsenal Yellow. 
The long anticipated victory gave 
the team a huge boost in con¬ 
fidence as team members real¬ 
ized that hard work does pay 
off. Though the team finished in 
last place with only three points 
out of a possible 42 and an early 
exit from the season cup tourna¬ 
ment, better things were on the 
way. 

At a charity tournament in 
May of that year, the Flames re¬ 
corded three wins and narrow¬ 
ly missed the finals. The squad 
went into the summer break fly¬ 
ing high. 

Over the summer, a number 
of changes ensued. The team 
lost its coach, captain and a few 


key players, but the remaining 
players redoubled their efforts, 
recruiting new members to help 
keep the momentum going. 

During the four-month sum¬ 
mer hiatus, the team didn't let 
the hot Middle Eastern sun de¬ 
ter its progress. Training twice 
a week, the players worked on 
strength, fitness, ball control and 
establishing their own style of 
play based on the comings and 
goings from the previous season's 
team. 

The players also arranged 
games with teams in the com¬ 
munity to improve their game 
and keep their competitive side 
strong. 

In autumn of 2012, the squad 
began its third entry into the Ar¬ 
senal Ladies League determined 
to continue its progress and liter¬ 
ally rise from zeroes to heroes in 
the short span of only a few sea¬ 
sons. 

In its third match of the sea¬ 
son, the Flames managed an 


impressive win over St. Christo¬ 
pher's School with a convincing 
5-2 victory. The Flames remained 
at the bottom of the standings 
until game 8, when they man¬ 
aged to turn the season around 
and notch seven points in the 
last three games of the season. 
The late-season rush earned the 
squad its highest ever finish in 
fourth place. 

During the Cup stages played 
at the end of each season, the 
Flames went through the group 
stages without conceding a sin¬ 
gle goal and amazingly went on 
to win the cup tournament and 
lift its first piece of silverware in 
triumph. 

The team's list of accomplish¬ 
ments continued to grow. In 
December, the team made his¬ 
tory as it invited Al Attahadi FC, 
a women's team from Riyadh, 
to play in Dhahran in the first 
known competitive Saudi wom¬ 
en's soccer match. The year con¬ 
cluded a huge success, but few 


could have predicted what great 
things awaited in 2013. 

The team entered the spring 
2013 season on a wave of pub¬ 
licity from its fall season. In a key 
effort, the Eastern Flames se¬ 
cured an important sponsorship 
by a Bahrain restaurant, which in 
turn helped it fund the numer¬ 
ous and costly trips back and 
forth over the causeway. 

In return, the team dominat¬ 
ed the spring league, earning 21 
of a possible 24 points. Not only 
did the Flames take command of 
the season with a decisive eight 
point lead at season's end and a 
goal difference of a whopping 
plus-20, but it also defended the 
previous season's Cup trophy in 
dramatic fashion. 

In the end, the team became 
the first team in the league's his¬ 
tory to win the regular season 
title and win the season-ending 
tournament. 

"You guys should be so 
proud," said league organizer 
Rahman, who is a senior coach 
at Arsenal. "This is the whole 
reason we set up the league — 
for teams like the Flames to play 
organized soccer to improve 
and develop, and we are really 
pleased for all of you, you have 
deserved it this season. I hope 
you guys keep growing as a 
team." 


Long-time company physician retires after 38 years of service 


RAS TANURA — After more 
than 38 years with the company, 
Dr. Mohamad Kalache is retiring. 

Kalache began his career as 
a physician in Ras Tanura back in 
1975. For the next 34 years, he 
worked in the Ras Tanura clinic be¬ 
fore transferring to the dermatolo¬ 
gy clinic at Dhahran Health Center 
(DHC) in 2009, where he worked 
until his retirement. 

Kalache's six children were all 
born in Dhahran and raised in Ras 


Tanura, attending Saudi Aramco 
schools. Four of his children have 
pursued careers in medicine and 
two have pursued careers in Infor¬ 
mation Technology and comput¬ 
ing. His children live in Canada 
and the United States. 

During his time in the Ras 
Tanura community, Kalache en¬ 
joyed walking along the beach 
with his wife, Sarnia, and also 
spent part of his spare time fish¬ 
ing. 


He said that the proudest mo¬ 
ments in his career was seeing pa¬ 
tients leave his office with a smile. 
Kalache says he will miss his beach 
home and walks along the beach 
front. 

He plans to spend his retire¬ 
ment in his native Lebanon, while 
also taking time to visit his chil¬ 
dren and grandchildren. 

He can be contacted at kalash- 
emm@yahoo.com or by phone in 
Beirut at 009-617-604-8776. 



Dr. Mohamad 
Kalache poses 
with his wife, 
Sarnia, at a 
retirement 
ceremony held 
in the Dhahran 
clinic. 
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This & That 


Movies 


DHAHRAN 

GUILT TRIP, starring Barbara 
Streisand, Seth Rogen (comedy, 
PG-13) - July 3 and 5,5:30 p.m.; 
July 4,8 p.m. 

STOKER, starring Nicole Kid¬ 
man, Matthew Goode (drama, 

R) - July 3 and 5, 8 p.m.; July 4, 
5:30 p.m. 

PEOPLE LIKE US, starring 
Chris Pine, Elizabeth Banks (dra¬ 
ma, PG-13)-July 6 and 10, 5:30 
p.m.; July 7, 8 p.m. 

SEVEN PSYCHOPATHS, star¬ 
ring Colin Farrel, Sam Rockwell 
(comedy, crime, R) - July 6 and 
10, 8 p.m.; July 7, 5:30 p.m. 

HAPPY FEET TWO, (animated 
PG) - July 8, 3 p.m. 

'UDHAILIYAH 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) — July 3 and 5,8 
p.m.; July 4,4:30 p.m. 

PARANORMAN, (animated, 
PG) - July 3 and 5, 5 p.m.; July 4, 
8 p.m. 

LIFE OF PI, starring Suraj 
Sharma, Irrfan Khan (adventure, 
drama, PG) - July 6 and 10, 5 
p.m.; July 7, 8 p.m. 

BROKEN CITY, starring Mark 


Wahlberg, Russel Crowe (drama, 
R) - July 6 and 10, 8 p.m.; July 7, 

5 p.m. 

ALVIN AND THE CHIPMUNKS 
CHIPWRECKED, (animated, G) - 
July 8, 2:30 p.m. 

ABQAIQ 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biogra¬ 
phy, R) - July 3 and 5, 5 and 7:30 
p.m. 

MADAGASCAR 3: EUROPE'S 
MOST WANTED, (animated, PG) - 
July 4, 5 and 7:30 p.m. 

PARENTAL GUIDANCE, star¬ 
ring Billy Crystal, Bette Midler 
(comedy, PG) - July 7, 5 and 7:30 
p.m. 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, R) - 
July 6 and 10, 5 and 7:30 p.m. 

THE MUPPETS, starring Amy 
Adams, Jason Segel (comedy, PG) 
- July 7, 2 p.m. 

NAJMA 

ANNA KARENINA, starring 
Keira Knightley, Jude Law (drama, 
R)- July 3 and 5,4:45 and 7:30 
p.m. 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - July 
4, 4:45 and 7:30 p.m. 

HITCHCOCK, (biography, R) - 
July 10, 4:45 and 7:30 p.m. 

ALVIN AND THE CHIPMUNKS 
CHIPWRECKED, (animated, G) - 
July 4, 2:30 p.m. 



Photo: Max Steineke 

■ As exploration activity increased and required a pier close to operations, petroleum engineer Floyd Ohliger, in the 
flannel shirt, was tasked with building the al-Khobar pier in early spring 1935. Construction of the faroush (shell-like 
stone and slab) structure also ushered in the company's first large hiring of Saudis such as Ahmed Al-Somali, on 
Ohliger's left. Al-Somali was nicknamed "Mussolini" for his fluent Italian. Max Steineke, the senior geologist widely 
recognized as the person most responsible for the discovery of oil in Saudi Arabia, took the photo. 
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"PH BALANCE" 

By ELIZABETH C. 

GORSKI 

ACROSS 

1 Sixth-day creation 
5 Iraqi port 
10 Exchange 
14 Supermodel with a 
Global Chic collection 

18 Jared of "Lonely 
Hearts" 

19 Places of worship 

21 Kent State state 

22 Upscale 

23 11-part documentary 
with the episodes 
"Caves" and "Deserts" 

25 Lopsided win 

26 Trumpeter, e.g. 

27 Motorcade wheels 

28 Flea market 
transactions 
30 Meager 

32 Happy 
outdoorsman? 

34 Grafton's "_for 
Malice" 

35 "The Little Sparrow" 

36 "My Cousin Vinny" 
Oscar winner 

37 "Peanuts" Halloween 
setting 

42 E. African land 
44 Year-span separator 

47 After-dinner beverage 

48 Noodlehead 

49 Quaint writer 
51 Despondency 

53 Personal quirk 

54 Resort NE of 
Los Alamos 

55 __ Reader: eclectic 
magazine 

56 "Beats me!" 

58 Fancy pillowcase 

61 Blast cause 

62 "Let_!": "Move 
on!" 

63 Power dept. 

64__-pah band 
66 Personal Itrs. 

68 Yamaha seat, 
perhaps 

71 It can help you 
put on a coat 

75 Italian fashion center 

76 Get takeout, say 

78 "Bus Stop" 
playwright 

79 Visiting the Getty 
Center, briefly 

80 Turkish honorific 
82 NASA hire 

84 Landing strip 

86 Britney's ex, in 
tabloids 

87 Long lunches 
89 Schlep 

91 "...farm, 

92 Aptly named novelist 

93 "Dust Tracks on 


Zora Neale 

Hurston autobiography 
95 Apple product 
97 Bank ad number 

99 El Al home: Abbr. 

100 Soapbox delivery 
103 Humidor item 

105 Radio host John 

106 _Balls: Hostess 

snack food 

107 1942 Cooper role 
109 Hospitality 

112 From nowon 
114 Iron target 

118 Berry touted as 
a superfood 

119 Org. with part of 
a prominent 
statue in its logo 

121 Fruity pastry 

123 It may be ear-to- 
ear 

124 Wild way to run 

125 Doddering 

126 Sussex streetcar 


127 Dover delicacy 

128 Breadbasket 
bunch 

129 Parts of goblets 

130 It often takes 
place in a bar 

DOWN 

1 Skier's mecca 

2 Editing mark 

3 Hardly at all 

4 Rainier's locale 

5 Cricket players 

6 Bass in a glass 

7 It may be glassy 

8 Less common 

9 Dance and such 

10 Touchy subject 

11 Villagers below 
Mount Crumpit 

12 Goal 

13 Visits on a whim 

14 "Believe you me!" 

15 Cut 

16 Constitutional subj.? 

17 Abbr. on 


Manhattan mail 
20 SeaWorld headliner 
24 Tooth coating 
29 Tired 
31 They may be 
used for emphasis 
33 Hybrid language 

35 A former ace 
might be one 

36 Doohickey 

37 Sound unit 

38 Reality TV 
matriarch Jenner 

39 Ethical 
complaint 

40 "Hurry!" 

41 Olympics city, e.g. 

42 Furnish 

43 Everyone, in 
orchestral scores 

45 Noted Mayflower 
passenger 

46 Origin 

50 "Spanglish" 
actress Tea 


52 Phone button 

sequence 

57 Alley in comics 

59 Pay (up) 

60 Will Smith film 
series, briefly 

63 "Personal Witness: 
Israel Through My 
Eyes" author 
65 Injured badly 
67 Playground ride 

69 Grand _ Opry 

70 Bowler, for one 

72 Lead _: EPA concern 

73 Flexible Flyers, e.g. 

74 Recent "SNL" 
regular Bill 

77 Inventor's monogram 

80 Urgent acronym 

81 Trusted adviser 

83 College hoops coach 
with 876 victories 
85 Really funny 
88 Grueling workplace 
90 Freaks out 


92 Capital west of 
Winnipeg 

94 Downsizing event? 

96 Turn down 
98 Cross words 

101 Note in a D 
major scale 

102 Free stuff 

104 Will Smith's role 
in 60-Down 

107 Weight room sound 
108Meenie": 
Kingston/Bieber song 

109 Wits 

110 High opening 

111 Track boundary 

112 Tremendously 

113 Holders of 
buried treasures 

115 Joan of art 

116 "Winter's Tales" 
author Dinesen 

117 Words of lament 
120 Org. in Clancy novels 
122 Spreading tree 
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Counting down 
with Lose to Win 

JESSICA WEIRMIER 

Now into our third month of Recreation Services Division's weight loss 
program, participants of the Lose to Win contest are learning the value of 
adding it all up in order to take all the fat off. 

It's hard to believe, but the way food is prepared can make the dif¬ 
ference between 110 calories and nearly 400 calories. Knowing this can 
make or break success for anyone on a calorie restricted diet. 

It's math. It's as simple as that. 

A 3.5 ounce serving of white fish is about 110 calories; fry that up in 
1 tablespoon of butter, and it becomes 212 calories; add a quarter cup of 
Hollandaise sauce over the fried fish, and it tops out at 380 calories. 

Consider the alternative: Poach, grill or bake the fish, 
and season it with a squeeze of lemon or spices and 
herbs. The calorie count doesn't change much from 110. 

When you are working on a diet plan that cuts daily 
intake to 1,200 calories per day, there is a big difference 
between a 380 calorie serving and a 110 calorie serving. 
Those extra calories can be used for other low-calorie 
foods, such as vegetables or whole-grain side dishes. 

The Lose to Win plan is working very nicely for the 
women who are competing in the contest. Lavonna 
Zeno, Recreation's Female Centers supervisor and con¬ 
test coordinator, reported that at the first official weigh-in, almost every 
woman had lost between 2 and 4 kilograms. That is exciting news for the 
200 women taking part in this very important lifestyle-changing contest. 

Full disclosure: I missed the May weigh-in. I was out of Kingdom on 
a family holiday, but didn't miss the June weigh-in. After three weeks of 
eating out, I can admit I have some weight loss catching up to do! 

So far, this has been a fun competition, too. The teams are getting 
together and finding friendship in fitness by taking walks on camp with 
their teammates, or joining fitness classes together. 

Another fun activity, organized by Recreation Services for the contes¬ 
tants, was a shopping challenge at the Commissary. Two teams were pit¬ 
ted against each other in a race to see which team could shop for the 
healthiest meal possible. The challenge: In five minutes, gather ingredi¬ 
ents for a healthy pizza, side dish, drink, and dessert. The healthier the 
ingredients, the higher the points scored. Teams that chose whole grains, 
lean meats, low fat dairy products, fresh fruits and vegetables, and a low- 
sugar dessert, along with showing the most creativity, were the clear win¬ 
ners. 



Jessica 

Weirmier 



■ Young T-ball competitors from Dhahran and Abqaiq pose for a photo at the Hills Field in Dhahran during a 
round-robin tournament, the first of its kind in recent memory. 


T-ballers from Dhahran, 
Abqaiq have fun, compete 


WENDI MONSON 
DHAHRAN —At 9 a m. on 

a recent day in Dhahran, more 
than 30 T-Ball players from Dhah¬ 
ran and Abqaiq arrived to the Hills 
Fields in Dhahran with smiles on 
their faces. It was what many be¬ 
lieve may be the first ever T-Ball 
round-robin in Dhahran history. 

After dividing the players into 
four teams, Dhahran coaches 
Doug Wuttke, Jon Klesner, Mark 
Wright, Tom Loretto, Tom Young 
and Shaun Monson decided on 
field assignments, with each team 
playing two games. 

The games commenced at 
9:30 a.m., with coaching help 


from Abqaiq's Junior Coaches in 
Training, Will Allman and Shane 
O'Donnell. It was a morning of 
meeting new friends, and a great 
day of baseball fun and develop¬ 
ment, all while showcasing the 
skills these young players have 
learned throughout the season. 

Parent volunteers from Dhahran 
and Abqaiq were eager to assist, 
including Abqaiq coach Vanessa 
Contreras, who helped spearhead 
transportation for Abqaiq players. 
Abqaiq T-Ball parent and commis¬ 
sioner Kevin Pickles also helped 
out with barbecue duty. Traditional 
baseball game concessions of hot 
dogs, chips, juice, and sodas were 


available for all players and families 
after the games. 

The morning wrapped up 
with a quick "thank you" from 
Dhahran coaches, and participa¬ 
tion certificates and medals were 
distributed to all players in at¬ 
tendance. Afterward, parents ex¬ 
changed info with new friends, 
and the players had a bit of fun in 
the outfield. 

Dhahran Youth Baseball Asso¬ 
ciation president Anna Androski, 
T-Ball coordinator Wendi Monson 
and Abqaiq's Mark Lowey said 
they were pleased with the event 
turn-out and are excited about the 
prospect of upcoming exchanges. 



Dhahran Oasis Quilt Guild: The pro¬ 
gram for the week, July 8 and 9, is the 
Summer Block of the Month, which will 
be drawn on July 22. If you are a quil- 
ter or are interested in learning the art 
of quilting, please join us at the quilt 
house on Mondays from 1 -3 p.m. or 
Tuesdays from 5:30-7 p.m. All skill lev¬ 
els are welcome. For more info, email 
doqgdasses@hotmail. com. 

Medical/SAMSO 

To comment on this information, please 
emai I Jacqueline. Mullen@Aramco. com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees, visit the Calendar of SAM- 
SO Events at http://samso >Flealth Edu¬ 
cation > Calendar of SAMSO Events > 
Campaigns / Lectures and Webinars / 
Programs for more information or to 
register for activities or to get the video 
streaming links. 

• Ramadan and Healthy Eating: 

Webinar will be Monday, July 8, 8-9 
a.m. (English), 10-11 a.m. (Arabic). De¬ 
pendents and retirees can attend the 
lecture in the Dhahran Health Center 
auditorium. Employees the lecture will 
be video streamed to your workstation. 

• Quit Smoking: Find out about 
the Quit Smoking Program offered 
to employees, dependents and retir¬ 
ees in Dhahran and the Districts. Visit 
http://samso > Quit Smoking or email 
Wafa.Azmi@aramco.com or call 877- 
8080/6163/3517 

See what's new from Medical on the 
SAMSO Website http://samso > An¬ 
nouncements: What's New in SAMSO. 
SAMSO Registered Patients 

• Access to multi-medical services 
are offered through the Centralized 
Contact Center. Employees and de¬ 


pendents can phone the center, an au¬ 
tomated, telephone-based system 24 
hours a day, seven days a week that 
offers English and Arabic speaking 
prompts, improving access to the ser¬ 
vices listed below, as well as allowing 
updating contact information and leav¬ 
ing physician consultation messages. 

In Kingdom, call 800-305-4444. Out 
of Kingdom, call +966-3-877-3888. 

The system will connect directly to the 
SAMSO Centralized Contact Center so 
that the caller can select their options. 
Make an appointment, speak with 
Pharmacy, speak with Medical Cus¬ 
tomer Service Network (MCSN), with 
the Medical Liaison Office, hear Patient 
education (healthline) or call a patient 
room. 

• Appointments: SAMSO regis¬ 
tered patients, employees can make 
a physician appointment online at 
the Corporate Portal http://myhome 
> mylnformation > Medical Services: 

To make a dental appointment, go to 
http://samso > Services >Dental. 

• Choose or change your physician: 
Visit the Medical Customer Service 
Network (MCSN) website at http:// 
samso > A-Z Services > MCSN. If you 
don't have computer access, fill in the 
paper form at the MCSN offices, in 
Dhahran Primary Care and the districts 
(see MCSN message below for loca¬ 
tions). 

• An SMS reminder will be sent 48 
hours in advance of the appointment 
date to all patients who booked their 
appointments 48 hours or more before 
the appointment date and who are reg¬ 
istered for this service. Patients can re¬ 
schedule or cancel if it is inconvenient. 
Update your mobile on myhome http:// 
myhome > myinformation > Medical > 
"Maintain SMS Reminder Details." De¬ 
pendents call the Central Registration 
Office 877-3888 to active or deactivate 
the SMS and update a patient mobile 
number. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Make a medical, dental or mental 


health appointment by viewing the 
MDF list of contacts at http://samso > 
Hospitals and Clinics Contacts > MDF. 

• Medical Customer Service Network 
(MCSN) provides multilingual staff to 
assist Saudi Aramco patients with their 
health care related concerns and issues. 
Patients (employees) who are unable 
to find a resolution through normal 
channels may contact MCSN by online 
form at http://samso > A-Z Services > 
MCSN. MCSN offices in Medical Des¬ 
ignated Facilities Hospitals: 7 a.m.-3:30 
p.m., Sunday to Thursday. Dependents 
can phone: Dammam, Khobar, Qatif 
03-877-6110; Diba 04-432-0051 ext. 
2333; Jiddah/Western Region 02-427- 
2333; Jazan 07-321-1594 ext. 2333; 
Najran 07-544-1448 ext. 2333; Riyadh/ 
Central Region 01-285-3301; Tanajib 
03-378-6000; Yanbu' 04-397-7600; or 
visit the drop-in offices listed under the 
Dhahran and District Ramadan updates 
and operating lists below. 

• Medical Customer Service Network 
(MCSN): "Urgent Health Care Access 
Help Line for MDF Patients" at 055- 
600-0468 is available only after 4 p.m. 
for urgent health care matters that are 
life threatening, e.g., when a patient 
needs a transfer from one hospital to 
another hospital for an emergency pro¬ 
cedure or service that the MDF hospital 
does not provide. When an issue is NOT 
urgent, please use the MCSN standard 
telephone numbers. 

Ramadan updates and operating 
hours for: 

Abqaiq 

• Collection Laboratory times: 7 

a.m.-4 p.m. 

• Dental: 7 a.m. noon and 1-4 p.m. 

For Dental appointments, call 574- 
7121/7122. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your health 
care raelated concerns at 03-572-8555. 
MCSN drop-in offices 7 a.m.-4 p.m., 
Sunday to Thursday. 

Al-Hasa 

• Collection Laboratory: 7 a.m.-3:30 
p.m. 

• Dental: Patients go to Abqaiq or 


'Udhailiyah dental clinics. For dental 
appointments, call 577-7120 or 574- 
7121/7122. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your health 
care related concerns at 03-577-7770. 
MCSN drop-in offices 7 a.m.-4 p.m., 
Sunday to Thursday. 

Dhahran 

• Blood Bank is accepting blood dona¬ 
tions in the evening during the Holy 
Month of Ramadan Sunday to Thurs¬ 
day, 8 p.m -1 a.m. To register, call the 
Dhahran Health Center Blood Bank at 
03-877-6770 or 877-6638 during regu¬ 
lar working hours, or register online 

at http://samso > A-Z Services > Blood 
Donation. 

• Collection Laboratory: Dhahran 
Primary Clinic lab: 7 a.m.- 4 p.m. and 
evening 7 p.m.-l a.m.; cancercare lab 
7 a.m.-l p.m.; Dhahran Specialty Clinic 
lab 7 a.m.-4 p.m. 

• Dental: 7 a.m.-noon and 1-4 p.m. 
For appointments, call 877-8088. 

• Feeling stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) on 877-8400/8431 
during regular working hours to make 
a confidential appointment. Employees 
can visit http://samso > A-Z Services > 
Mental Health for more information on 
services offered. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your health 
care related concerns at 03-877-6110. 
MCSN Drop-in Offices: Dhahran Health 
Center, Building 61 (Specialty area) 
and Building. 50 (Primary Care) 7 a.m.- 
4 p.m., Sunday to Thursday. MCSN in 
EMS is operational after company regu¬ 
lar working hours and is for emergency 
cases only. 

• Pregnant: Mother tour of 3H unit to 
prepare for the delivery of your child: 
You must be 30 weeks or more into 
your pregnancy. Tour is 10 a.m. during 
Ramadan on the 1st and 3rd Tuesday 
of the month. Employees register on¬ 
line at SAMSO Website> Join a SAMSO 
Program > Pregnancy Wellness. Depen¬ 


dents email IMAN.ABBOUD@ARAMCO. 
COM or call Iman Abboud at 03-877- 
8734 to register your place. 

• Visiting hours remain the same: 
Sunday - Thursday, general wards and 
ICUs 4-8 p.m. Friday 12:30 - 8 p.m. 
Official holidays 2-8 p.m. 

Ras Tanura 

• Collection Laboratory: 7 a.m.-3:30 

p.m. 

• Dental: 7 a.m. - noon and 1-4 p.m. 
For dental appointments, call 678- 
4818. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health-care related concerns at 03-877- 
6110. MCSN drop-in offices outpatient 
clinics 7 a.m.-4 p.m., Sunday to Thurs¬ 
day. 

'Udhailiyah 

• Collection Laboratory: 7 a.m.-3:30 
p.m. 

• Dental: 7 a.m.-noon and 12:30 
p.m -3:30 p.m. For dental appoint¬ 
ments, call 577-7120. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your health 
care related concerns 03-577-7770. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the office 
and check them out. Tickets currently 
on sale for: Coach to Bahrain's Center 
every Friday, July 12-Aug. 2 (7 p.m.- 
midnight). An Evening at the Movies, 
Al-Rashid Mall Entertainment Center, 
Sparky's Entertainment Center — Mall 
of Dhahran; RamRoma Land at Vene¬ 
cia Mall in al-Khobarand Marina Mall 
in Dammam. Lost Paradise of Dilmun 
Water Park in Bahrain. July 3 — UK 
Comedy Show at the Chuckle Club 
(Bahrain Regency). Download the SAEA 
Dateline newsletter at http://sharek/ 
orgs/30002961/Self%20Directed%20 
Group/Documents/Dhahran/Spe- 
cial%20lnterest%20Groups/5AEA/date- 
line.pdf. For more info, call the SAEA 
office at 872-0117. Ticket sale time 
at the SAEA office is from Saturday to 
Wednesday, 3-5 p.m. SAEA is at 1424 
King's Road. 
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■ Members of the champion Al Osoud squad pose with the runners-up Al Najoom for a photo following the final 
match in the SOfPD 40+ soccer tournament. 


SOfPD hosts 40+ 


ZOUHAIR KAAKI 

TANAJIB — The Safaniyah 
Offshore Producing Department 
(SOfPD) recently organized a 40+ 
Soccer Tournament for employees 
40 years or older at the Tanajib 
community area. 

Five teams competed, includ¬ 
ing Al Nojoom, Al Osoud, Al 
Sogour, Al Ghroub, and Al Sobai- 
khah. Playing for each team were 
senior staff members from off¬ 
shore operations. Games featured 
five players per side, and the full 
tournament took slightly more 
than one month. 

The concept behind the 40+ 
soccer tournament was to intro¬ 
duce and promote a healthy and 
an active lifestyle for senior mem¬ 
bers of the workforce. The tour¬ 
nament also promoted a sense of 
team spirit, sportsmanship and 
abilities to capitalize on each oth¬ 
er's strengths and work together 
to strengthen against individual 


weakness. Mohammad Al Hatlani, 
SofPD manager, not only inaugu¬ 
rated the event, but he also played 
in every game for the Al Nojoom 
team, exemplifying the key spirit of 
enthusiasm in the tournament. 

The tournament featured 10 
games, with each team playing 
twice. The final game had Al No¬ 
joom facing off against Al Osoud, 
with the two squads leading the 
pack since the initial part of the 
tournament. Al Osoud came away 
with the championship with a 6-3 
victory. 

Throughout the tournament, 
a high standard of sportsmanship 
was displayed by all teams as the 
games brought back some good 
memories for some of the senior 
players of their younger soccer 
playing days. Meanwhile, for oth¬ 
ers, it provided good physical ex¬ 
ercise to help them get into the 
habit of maintaining a healthy life¬ 
style even after the tournament 


tourney 

finished. 

After the championship game, 
Al Hatlani distributed prizes to the 
winning and the runners-up team 
members and to the top players 
of the tournament. He also spoke 
briefly about the importance of 
such healthy activities to promote 
team spirit among departmen¬ 
tal employees, to encourage safe 
behaviors by employees outside 
work and in their own personal 
lives, and to develop healthy hab¬ 
its while having fun. 

Al Hatlani noted that although 
organizations often sponsor physi¬ 
cal activities dominated by the 
younger side of the workforce, 
having a focused event like this 
for the senior workforce will be a 
good role model for other Saudi 
Aramco departments to follow. 

He finished by thanking SOfPD 
and Tanajib Community Services 
for conducting and arranging the 
tournament. 


Campaign puts focus 
on pedestrian safety 


SCOTT BALDAUF 

DHAHRAN — In a con¬ 
tinuing effort to improve safe 
transportation at Saudi Aramco 
facilities, Dhahran Area Indus¬ 
trial Security Operations Depart¬ 
ment (DAISOD) launched a new 
Pedestrian Awareness campaign 
last week to help both motorists 
and pedestrians to reduce the 
possibility of accidents. 

The campaign ran June 25- 
27, with Security personnel 
handing out an estimated 5,000 
fliers at Saudi Aramco Schools, 
SAMSO and the al-Mujamma' 
Center. The flyers encourage 
Dhahran residents to use cau¬ 
tion when crossing roads, and 
remind drivers to exercise cau¬ 
tion when driving around pe¬ 
destrians. 

"Everyone is a pedestrian at 
some stage in their journey," 
said Anas M. Al-Khudair, super¬ 
intendent for Dhahran Security 
Operations. "Pedestrians are 
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also often difficult to see and 
their behaviors may be unpre¬ 
dictable. This can make it chal¬ 
lenging for other road users to 
successfully factor pedestrians 
into the decisions they are con¬ 
stantly making as drivers and 
riders. Safety on our streets re¬ 
quires both pedestrians and 
drivers take responsibility and 
look out for each other." 

Like an earlier Bicycle Safety 
Awareness Campaign, the pe¬ 
destrian campaign comes in re¬ 
sponse to a growing concern 
by Security personnel about ob¬ 
served unsafe behavior by both 
pedestrians and motorists. The 
safety tips in the flyers include: 

For Pedestrians 

• Be alert: Walk on the side¬ 
walk when possible, or walk 
facing traffic if forced to walk 
on the road. 

• Be smart: Look both ways 
when crossing the street, even if 
you have the right of way. 

• Be careful: Don't wear 
headphones or talk on the cell 
phone when crossing a road. 

For Motorists 

• Be alert: Scan the road 
and roadsides for potential pe¬ 
destrians. 

• Be responsible: Yield to 
pedestrians at crosswalks and 
while making turns at intersec¬ 
tions. 

• Be patient: Never pass 
or overtake a vehicle that has 
stopped for pedestrians. 



Super Moon 

■ Chino Rous captured this image 
of the so-called "Super Moon" 
on June 23 as it rose over the 
Dhahran/al-Khobar skyline. 
Rous used his Olympus E3 
Camera and a 70-300 mm lens 
to capture the image, taken 
about 7 p.m. from Building 
131 in Dhahran. Rouse, who 
lives in Al-Munirah and works 
for the Saudi Aramco Aviation 
Department in Dammam as a 
Technical Publication Librarian 
for Aircraft Maintenance, has 
been with the company for 21 
years. 




















